Bridgewater Township Police Department
Policy/Procedure

Title: INTERNAL AFFAIR INVESTIGATION

Volume Chapter: Section No. of Pages

Effective Date: September 7, 2012 | 3:6 56

Distribution: All Personnel

Supersedes: Internal Affairs Investigations Issued 3/25/86

Accreditation Standard(s): 1.3.1,1.4.3

References: N.J.S.A 40A: 14-150, N.J. Attorney General Guidelines, Internal Affairs
Policy & Procedures revised Nov. 2022, Bridgewater Township Police Department
Rules and Regulations Manual, Attorney General Directive 2022-14

Authored/ Revised By: Lieutenant Kevin Lamey Date: April 11, 2023

Reviewed By: Capt. Kevin Tennant Date: April 11, 2023

Issued By: Chief John Mitzak Date: April 11, 2023

REVIEW / REVISIONS

DATE PAGE / SECTION

9/2022 Pg 3 Sect [II B 2 e. 1 updated, Attachment A updated

4/2023 Attachment B & C Updated, Sect III Pg 16 K2b added, Pg 21 O b,c,d removed

. PURPOSE: The Bridgewater Township Police Department is committed to providing
law enforcement services that are fair, effective, and impartially applied. To that end,
officers are held to the highest standards of official conduct and are expected to
respect the rights of all citizens. Officers’ adherence to these standards, motivated
by a moral and professional obligation to perform their job to the best of their ability,
is the ultimate objective of this agency. The purpose of this policy is to improve the
quality of law enforcement services. Citizen confidence in the integrity of the law
enforcement agency increases through the establishment of meaningful and effective
complaint procedures. This confidence engenders community support for the law
enforcement agency. Improving the relationship between the officers and the citizens
they serve facilitates cooperation vital to the department’s ability to achieve its goals.
This policy will also ensure fairness and due process protection to citizens and
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officers alike. The internal affairs process shall also be used to identify and correct
unclear or inappropriate agency procedures.

Il POLICY: It is the policy of the Bridgewater Township Police Department to accept
and investigate all complaints of alleged officer misconduct of wrongdoing from any
citizen or employee of the department including anonymous sources. Officers and
employees are also subject to disciplinary action for failure to either, willfully or
through negligence or incompetence, to perform the duties of their rank or
assignment. Investigation of all officer misconduct shall be guided by the State of
New Jersey, Division of Criminal Justice “Internal Affairs Policy & Procedures”
manual, revised November 2022. Discipline shall be administered according to the
degree of misconduct that is sustained. Officers and employees regardless of rank or
assignment shall be subject to disciplinary action for violating their oath and trust.
Committing an offense punishable under the laws of the United States, the State of
New Jersey, or municipal ordinances constitutes a violation of that oath and trust.
Officers conducting internal affairs investigations of any allegation of misconduct
must strive to conduct a thorough and objective investigation without violating the
rights of the subject officer or any other law enforcement officer, and show proper
respect to all members of the public.

M. PROCEDURE:

A. Internal Affair Unit

1. The Chief of Police shall designate the Administrative Captain of the
police department as the Internal Affairs Commander. The Internal
Affairs Commander shall have supervisory responsibilities over all
internal affairs complaints lodged against Bridgewater Township
Police Department employees, and will have direct access to the
Chief of Police on all matters related to internal affairs.

2. Law enforcement executives shall not be assign to the internal affairs
function any person responsible for representing members of a
collective bargaining unit. The conflict of interest arising from such an
assignment would be detrimental to the internal affairs function, the
subject officer, the person so assigned, the bargaining unit and the
agency as a whole.

3. The Internal Affair Unit shall be comprised of departmental personnel
that are assigned to the unit by the Chief of Police.

4. The goal of the Internal Affair Unit is to ensure that the integrity of the
department is maintained through a system of internal discipline
where fairness and justice are assured by objective, impartial
investigations and review.
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5. Notwithstanding any other notification protocol herein included, the
Chief of Police must be immediately advised of any allegation of
wrongdoing on the part of an employee that would constitute a
criminal offense or has the potential to have a significant negative
impact on the operation or the reputation of the department.

B. Duties and Responsibilities

1. The internal Affairs Unit is responsible for the investigation and
review of all allegations of misconduct by officers and employees of
this department.

2. The Internal Affairs shall be notified of and document all incidents
involving:

a. Any Firearms discharges by departmental
personnel, whether on-duty or off-duty, unless the
discharge occurred during the course of (1) a law
enforcement training exercise; (2) routine target
practice at a firing range; (3) a lawful animal hunt or
(4) the humane killing of an injured animal.

b. Any discharge of an agency-owned firearm by
anyone other than agency personnel

c. All use of force incidents that result in injury to any
person.

d. All vehicular pursuits undertaken by departmental
personnel.

e. All collisions involving departmental vehicles where
the officer is at fault.

1) Notification of any of the above incidents
shall be made to the Internal Affairs Unit by
utilizing the Bridgewater Township Police
Department, Internal Affairs Unit
Administrative Notification Form.
(Attachment A). Each incident shall be
documented in detail in Guardian Tracking.

2) Once Notification has been received,
internal affairs will determine whether
additional investigation is necessary. If so,
an internal affairs number should be
assigned.

3. Internal affairs shall be responsible for any other investigation as
directed by the Chief of Police
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4.

Internal affairs investigators shall have the authority to interview any
officer of the department and to review any record or report of the
department relative to their assignment. Requests and orders from
internal affairs personnel in furtherance of their duties and
responsibilities shall be given full cooperation and compliance as
though the request came directly from the Chief of Police. Internal
affairs personnel report directly to the Chief of Police through their
internal affairs chain of command.

The Internal Affairs Commander shall maintain a central file on all
complaints received by this department whether investigated by
internal affairs or assigned to the officer’s supervisor for investigation
and disposition.

An annual report summarizing the types of complaints received and
the dispositions of the complaints should be made available to the
public and submitted to the County Prosecutor. The Bridgewater
Police Department will publish on our agency’s website a brief
synopsis of all complaints where termination, reduction in rank or
grade, and/or suspension more than (5) five days was assessed to
an agency member. They synopsis shall include the identity of each
officer subject to final discipline, a brief summary of their
transgressions, and a statement of sanction imposed.

C. Training

1.

Internal affairs investigators should be trained not only in the
elements of criminal law, court procedures and rules of evidence, but
also in the disciplinary and administrative law process. Initially upon
assignment, and on an ongoing basis, investigators should receive
training in internal affairs and disciplinary procedures including
training required by the Division of Criminal Justice.

D. Philosophy and Discipline

1.

The discipline system established within this policy shall reflect
emphasis for improving the quality of services being delivered by the
officers of this department. The discipline system should not be
thought of as a negative connotation, but as a process that is meant
to correct officer actions and conduct that tend to impede the efficient
and effective operation of the department.

Every Supervisor must establish a familiarity with the agency’s

discipline process and develop an understanding of how to
implement specific disciplinary procedures when called upon to deal
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with inappropriate behavior or misconduct. If a supervisor fails to
follow these procedures or avoids their responsibility, that supervisor
is not conforming to expected behavior and must receive some sort
of corrective action. Some supervisors occasionally need to be
reminded that the fundamental responsibility for direction and control
rest with the immediate supervisor at the operational level, not with
the Chief of Police.

Training is a part of discipline that may be the alternative to other
discipline in situations where the actions giving rise to the initial
complaint were not deemed to be an intentional violation of rules and
regulations. Training may also be appropriate in situations where the
complaint reveals a minor violation that requires no more than
reinforcement of existing directives to correct the officer’s behavior.

Counseling as a component of discipline is an alternative for
adjudicating minor complaints that should be considered when the
need to address the officer in a forthright manner clearly exists.
Counseling is not appropriate for serious violations or in situations
where the officer’s behavior is part of a continuing course of
problematic behavior.

Serious rule and regulation violations and those committed as one in
a series of repeated violations require swift and certain punitive
measures in order to maintain proper discipline within the
department.

E. Accepting Reports of Alleged Officer Misconduct

1.

All complaints of officer misconduct shall be accepted from all
persons who wish to file a complaint, regardless of the hour or day of
the week. This includes reports from anonymous sources, juveniles,
undocumented immigrants, and persons under arrest or in custody.
Internal affairs personnel, if available, should accept complaints. If
internal affairs personnel are not available, supervisory personnel
should accept reports of officer misconduct, and if no supervisory
personnel are available, complaints should be accepted by any law
enforcement officer. At no time should a complainant be told to
return at a later time to file an internal affairs complaint.

a. All reports of misconduct whether formal or
informal must be reported to Internal Affairs. All
formal complaints shall be reported on an Internal
Affairs two-page complaint form. All informal
complaints where the reporting party does not want
to file a formal complaint must be documented in a
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memorandum to the Internal Affairs Unit. The
memo should include the complainant’s pedigree
information, basis for the complaint and the
employee’s name. (i.e. Officer Smith received a
demeanor complaint from an individual that he
stopped for speeding. Complainant said Smith
yelled at him. The individual just wants the
employee talked to about his demeanor.)

b. Members of the public should be encouraged to
submit their complaints as soon after the incident
as possible. If the complainant cannot personally
appear at the agency to file the complaint, a
member of the agency, preferably a member of the
internal affairs function, should visit the
complainant at their home, place of business or
other location if necessary to complete the report.
Complaints can be taken by telephone or email.
Under no circumstances shall it be necessary for a
complainant to make a sworn statement to initiate
the internal affairs process.

2. All allegation of officer misconduct shall be thoroughly, objectively,

and promptly investigated to their logical conclusion in conformance
with this policy, regardless of whether the officer resigns or otherwise
separates from the agency.

. Following the principle that the primary goal of internal affairs and

discipline is to correct problems and improve performance,
management in the subject officer’s chain of command should
handle relatively minor complaints. Complaints of demeanor and
minor rule infractions should be forwarded to the commanding officer
of the subject officer’s unit because it is often difficult for an
immediate supervisor to objectively investigate a subordinate. In
addition, that arrangement might obscure the possibility that part of
the inappropriate conduct was the result of poor supervisor by the
immediate supervisor.

4. The supervisor receiving the Internal Affair Complaint will:

a. Provide the person making the complaint with the
Bridgewater Police Citizen Complaint Information
sheet (Attachment B), which explains the
department's internal affairs procedures.
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Have the complainant complete the Internal Affairs
Report Form (Attachment C) and sign the form. If
the complainant cannot complete the form the
supervisor shall complete it for them.

Advise the complainant that he or she will be kept
informed of the status of the complaint and its
ultimate disposition.

The supervisor accepting the complaint shall
complete the internal affairs complaint report to
include all required information.

Ensure the complainant has signed the form. If the
complainant will not sign the form, the officer
receiving the complaint will so note that fact.
However, the failure of a person to sign a complaint
will in no way preclude the investigation of the
allegations.

5. All department personnel are directed to accept reports of officer
misconduct from anonymous sources. If the anonymous complainant
is talking to an officer, the officer should encourage him to submit his
complaint in person. In any case, the complaint will be accepted.

a.

In the case of an anonymous complaint, the officer
accepting the complaint shall complete as much of
the Internal Affairs Report Form as he can with the
information provided.

6. Complaints shall be handled in the following manner:

a.

Internal Affairs

All Complaints will be forwarded to the Internal
Affair Commander.

Complaints received by the Internal Affairs
Commander of demeanor and minor rule violations
may at times be forwarded to the supervisor of the
subject officer for investigation and disposition.

All other complaints shall be retained by the
Internal Affairs Unit and assigned by the Internal
Affairs Commander to a Supervisor for
investigation. These complaints include:

1) Criminal activity.
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2) Excessive force.

3) Improper arrest.

4) Improper entry.

5) Improper search.

6) Differential treatment.

7) Serious rule infractions.

8) Complaints of domestic violence.
9) Repeated minor rule infractions.

d. Once a complaint has been received, the subject
officer shall be notified in writing that a report has
been made and that an investigation will
commence. Such notification shall not include the
name of the complainant.

F. Suspension Pending Disposition or Investigation

1. A supervisor, commander or Chief of Police may immediately
suspend an officer from duty if he or she determines that one of the
following conditions exists:

a. The employee is unfit for duty; or

b. The employee is a hazard to any person if
permitted to remain on the job; or

c. An immediate suspension is necessary to maintain
safety, health, order or effective direction of public
services; or

d. The employee has been formally charged with a
first, second or third degree crime; or

e. The employee has been formally charged with a
first, second, third or fourth degree crime or a
disorderly person’s offense while on-duty or the act
touches upon his or her employment.

2. The supervisor imposing the immediate suspension must:
a. Advise the employee in writing of why an
immediate suspension is sought and the charges

and general evidence in support of the charges.

1) If the employee refuses to accept the
written notification of immediate
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3.

suspension, it shall be given to a
representative of the employee's collective
bargaining unit.

b. Provide the employee with sufficient opportunity to
review the charges and the evidence and to
respond either orally or in writing

c. Advise his immediate supervisor in writing of the
suspension and the facts and circumstances
requiring the suspension.

Within five days of the suspension, the department must complete
and file formal charges against the suspended employee or return
the employee to work. (Attachment D)

G. Investigation and Adjudication of Minor Complaints

1.

In lieu of discipline; training, re-training and counseling can be used
as instructional or remedial devices to address deficiencies or
inadequate performance. This must be approved by the Internal
Affairs Commander and may be administered by the employee’s first
line supervisor.

If the officer’s supervisor determines it is appropriate for the subject
officer to complete a Statement of Understanding, it shall be done
with the approval of the Internal Affairs Commander. Statement of
Understanding is not part of the progressive discipline system and is
not grievable. The statement of understanding will be completed on
the Guardian Tracking System.

The employee shall be given a copy of the Statement of
Understanding to sign. The signed copy will be attached to the
statement of understanding in the Guardian tracking system. The
original shall be placed in the employee’s internal affairs file.

Minor complaints shall include but not be limited to demeanor and
minor rule violations.

The Internal Affairs Investigator shall take all necessary steps to
investigate the internal affairs complaint. These steps may include
interviewing the complainant, all withesses and the subject officer, as
well as reviewing relevant reports, activity sheets. The investigating
officer shall then prepare a report summarizing the matter, indicating
the appropriate disposition. Possible dispositions include the
following:
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6.

e.

Exonerated: A preponderance of the evidence
shows the alleged conduct did occur, but did not
violate any law; regulation; directive, guideline,
policy, or procedure issued by the AG or County
Prosecutor; agency protocol; standing operating
procedure; rule; or training.

Sustained: A preponderance of the evidence
shows an officer violated any law; regulation;
directive, guideline, policy, or procedure issued by
the AG or County Prosecutor; agency protocol;
standing operating procedure; rule; or training

Not Sustained: The investigation failed to disclose
sufficient evidence to clearly prove or disprove the
allegation.

Unfounded: A preponderance of the evidence
shows that the alleged conduct did not occur.

Administratively Closed

If the investigating officer determines the disposition of the complaint
is unfounded, not sustained, exonerated or administratively closed,
the investigation report is to be forwarded to internal affairs for
review, and entry in the index file.

Upon final disposition of the complaint, a letter shall be sent to the
complainant by internal affairs explaining the outcome of the

investigation.

a.

If the allegation was unfounded or the officer was
exonerated, this conclusion shall be stated and
defined for the civilian complainant. If the allegation
was not sustained, the letter shall provide the
complainant with a brief explanation why the
complaint was not sustained (e.g., insufficient
proof, lack of witnesses, etc.) If the allegation was
sustained and discipline was imposed, the letter
shall simply state that the allegation was sustained
and that the officer has been disciplined according
to department procedures.

8. Complaints that are sustained shall result in the appropriate
discipline determined by the Chief of Police.

Internal Affairs
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9. Initiation of disciplinary action for minor complaints.

a. The Chief of Police or designee shall issue a
performance admonishment, oral reprimand or
written reprimand and shall complete the
appropriate disciplinary documents.

b. The officer or employee shall be advised of the
discipline and given a copy of the disciplinary
document.

c. A copy of the disciplinary document shall be placed
in the officer's or employee’s personnel file.

d. Internal affairs will cause the penalty to be carried
out and complete required forms.

e. Six months after the date of insertion of an
approved performance admonishment or oral
reprimand, the disciplined employee may notify the
Chief of Police in writing and request that the
performance admonishment, oral reprimand be
removed from the personnel file provided no other
breach of discipline has occurred during the period.
The employee shall be notified in writing that the
document has been removed.

f.  Written Reprimands.

1) The written reprimand will remain
permanently in the officer's or employee's
personnel file.

H. Investigative and Adjudication of Serious Complaint

1. All serious complaints shall be forwarded to the internal affairs
function. This includes complaints of criminal activity, excessive
force, improper or unjust arrest, improper entry, improper or
unjustified search, differential treatment, serious rule infractions and
repeated minor rule infractions.

2. Unless otherwise directed to do so by the County Prosecutor, the
prosecutor's office must be immediately notified of all allegations of
criminal conduct. The internal affairs investigator shall refrain from
taking any further investigative action until directed to do so by the
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County Prosecutor unless an imminent threat exists to the safety or
welfare of an individual. Once a complaint has been forwarded to the
prosecutor's office that office shall endeavor to review the allegation
within 30 days and advise the law enforcement agency whether a
criminal investigation will be conducted. In the event the prosecutor's
office cannot reach a decision within the initial 30 day period, the
deadline may be extended in 30 day increments at the discretion of
the County Prosecutor. The law enforcement agency shall be
advised of any extensions of the deadline.

. If a criminal investigation is initiated, the law enforcement agency

shall receive periodic and timely updates concerning the course of
the investigation. While a criminal investigation is pending,
complainants and witnesses may be referred by the law enforcement
agency to the county victim witness office for information concerning
the criminal investigation. Once the criminal investigation is complete
and a disposition of the allegation has been made, the prosecutor's
office shall provide the law enforcement agency with its investigative
file for use in the internal affairs investigation subject to applicable
state statutes, court rules and case law. If the prosecutor's office
declines to initiate a criminal investigation or the investigation is
administratively closed, it shall notify the law enforcement agency of
the outcome in writing.

. As for administrative complaints, the internal affairs supervisor or law

enforcement executive will direct that an internal affairs investigator
conduct an appropriate investigation. Investigators must strive to
conduct a thorough and objective investigation without violating the
rights of the subject officer or any other law enforcement officer.
Internal affairs investigators, and anyone who may be called upon to
do an internal investigation, must be thoroughly familiar with the
agency's entire internal affairs policy, including the protection of the
subject officer's rights and the procedures for properly investigating
internal complaints.

. The law enforcement executive, upon reviewing the report,

supporting documentation and information gathered during any
supplemental investigation, shall direct whatever action is deemed
appropriate. If the complaint is unfounded or not sustained or the
subject officer is exonerated, the disposition shall be entered in the
index file and the report filed. The determination must remain within
the discretion of the law enforcement executive.

If the complaint is sustained and it is determined that formal charges

should be made, the law enforcement executive will direct either
internal affairs or the appropriate commanding officer to prepare,
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sign and serve charges upon the subject officer or employee. The
individual assigned shall prepare the formal notice of charges and
hearing on the charging form. This form will also be served upon the
officer charged in accordance with N.J.S.A. 40A:14-147.

. The notice of charges and hearing shall direct that the subject officer

may: (1) enter a plea of guilty to the charges; (2) enter a plea of not
guilty to the charges; or (3) waive their right to a hearing. If the officer
enters a plea of guilty or waives their right to a hearing, he or she is
permitted to present mitigating factors prior to being assessed a
penalty. Conclusions of fact and the penalty imposed will be noted in
the officer's personnel file after he or she has been given an
opportunity to read and sign it. Internal affairs will cause the penalty
to be carried out and complete all required forms.

. If the subject officer enters a plea of not guilty and requests a

hearing, the law enforcement executive will set the date for the
hearing as provided by statute and arrange for the hearing of the
charges. Internal affairs may assist the assigned supervisor or
prosecutor in preparing the agency's prosecution of the charges. This
includes proper notification of all withesses and preparing all
documentary and physical evidence for presentation at the hearing.

. The hearing shall be held before the designated hearing officer. The

hearing officer shall recommend a disposition of the charges,
including modifying the charges in any manner deemed appropriate.
The decision of the hearing officer must be in writing and should be
accompanied by findings of fact for each issue in the case.

10. If the hearing officer finds that the complaint against the officer is

sustained by a preponderance of the evidence, he or she should
recommend any of the penalties which he or she deems appropriate
under the circumstances and within the limitations of state statutes
and the AG copy of the decision and accompanying findings and
conclusions shall be delivered to the officer or employee who was
the subject of the hearing and to the law enforcement (if he or she
was not the hearing officer) for the imposition of discipline. Upon
completion of the hearing, internal affairs will complete all required
forms (Civil Service Commission jurisdictions use the Final Notice of
Disciplinary Action form DPF-31C), including the entry of the
disposition in the index file. If the charges were sustained, internal
affairs will cause the penalty to be carried out. Documentation of the
charge and the discipline shall be permanently placed in the officer's
or employee's personnel file.
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11.Upon final disposition of the complaint, in cases where the officer

was not notified of the outcome through some written form of
discipline, the officer shall be notified of the outcome of the case
through a written internal agency communication.

12.In all cases, a letter shall be sent to the complainant explaining the

outcome of the investigation. If the allegation was unfounded or the
officer was exonerated, this conclusion shall be stated and defined
for the civilian complainant. If the allegation was not sustained, the
letter shall provide the complainant with a brief explanation why the
complaint was not sustained (e.g., insufficient proof, lack of
witnesses, etc.). If the allegation was sustained and discipline was
imposed, the letter shall state that the allegation was sustained and
that the officer has been disciplined according to agency procedures

I. Interviewing the subject officer

1.

The internal affairs investigator shall schedule an interview with the
subject officer.

. One person of the officer’'s choosing may attend the interview

a. Ininvestigation of criminal allegations, it is not
appropriate for a union representative to be
present. However, the officer shall be given the
opportunity to consult with a union representative.

Before questioning begins, the subject officer shall be informed that:

a. When taking a formal statement from an officer, the
investigator shall video- and audio-record the
statement, except that in cases that did not arise
from a civilian complaint, for agency-initiated
investigations the investigator needs only to audio
record the statement unless the subject officer
requests a video recording of the interview or the
investigator feels video recordation is appropriate.

b. The nature of the complaint;

c. The name of the person in charge of the interview,
and the names of all persons who will be present
during the interview.

If the matter under investigation involves an administrative allegation,
the officer will be advised of his or her duties and obligations to
answer questions after reading and completing the Administrative
Investigation Only Form (Attachment E)

Page 14 of 56



Internal Affairs

5.

In order to maintain the integrity and confidentiality of investigations,
any witness and representative present at an interview shall be
required to sign and adhere to a non-disclosure agreement.
Witnesses and Representatives shall be required to sign the form
attached (Attachment I)

If the matter under investigation involves a possible criminal violation,
the internal affair investigator shall consult with the Somerset County
Prosecutor’s Office. At this time the interview should be stopped until
the investigator consults with SCPO regarding Miranda and Garrity
(Use Immunity) (Attachment F)

If at any time during the questioning session the officer becomes a
suspect in a criminal act, the officer shall be so informed and the
questioning shall end. Notification shall promptly be made to the
Somerset County Prosecutors.

J. Interviewing a Witness Officer

1.

The internal affairs investigator shall schedule an interview with the
witness officer.

When taking a formal statement from an officer, the investigator shall
video- and audio-record the statement, except that in cases that did
not arise from a civilian complaint, the investigator need not record
the statement unless the officer being interviewed requests it.

When interviewing a law enforcement officer as a witness, he or she
must be made aware of the differences between being a witness in
an administrative investigation and being the subject of an
administrative investigation. The officer also should be advised that
he or she is not the subject of the investigation at this time. If at any
time the officer becomes a subject of the investigation, he or she
should be advised of that fact and the appropriate procedures
followed.

Officers who are witnesses must cooperate and truthfully answer all
questions narrowly and directly related to performing their duty.
“Performance of Duty” includes an officer’s actions, observations,
knowledge and any other factual information of which they may be
aware, whether it concerns their own performance of duty or that of
other officers. If the officer feels their answer would incriminate him
or her in a criminal matter, the officer must assert their Miranda right.
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5. The witness officer shall read and complete the Witness

Acknowledgement Form. He shall be advised that he is only a
witness in the investigation and not the subject (Attachment G).

K. Internal Affairs/ Complaint Investigations against Bridgewater Law
Enforcement Executives

1.

The Somerset County Prosecutors Office is directly responsible for
Internal Affairs investigation involving the ranks of Chief, Deputy
Chief, Captain, or anyone in an acting capacity of these ranks,
regardless of the type of alleged misconduct.

Upon completion of all possible avenues of inquiry, the internal
affairs investigator shall complete the following reports:

a. Investigation Report: This is the objective report of
all of the investigate activity, including all of the
information obtained during the course of the
investigation

1) Included in the investigation report will be a
summary that will summarize the incident
and will provide recommended disposition
for each allegation. Possible dispositions
include:

i. Exonerated.
ii. Sustained.
iii. Not sustained.
iv. Unfounded.
v. Administratively closed.

b. Summary and conclusions report: This report shall
summarize the case and provide conclusions of
fact for each allegation. The report should be
organized as follows:

1) A Summary of the Allegations against the
officer, including a recitation of the alleged
facts;

2) A Summary of Factual Findings in which
the investigator outlines the facts proven or
supported by the evidence reviewed during
the investigation, and applies those facts to
each allegation. This shall include a
conclusive finding on whether each
allegation is to be recorded as exonerated,
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sustained, not sustained or unfounded. For
sustained findings that qualify for disclosure
under AG Guideline section 9.11.2. The
summary of factual findings long with
discipline imposed, should be basis for the
brief synopsis required under AG Guideline
section 9.11.2

3) A Discipline Imposed section in which the
final discipline imposed on the officer will be
recorded. This section should be completed
once the discipline imposed becomes final.
See AG Guideline section 9.11.2 for
guidance on when the officers discipline is
final.

. Forward the completed report to the Internal Affairs Commander

for review. The Internal Affairs Commander shall forward the
completed report to the Chief of Police.

. The Chief of Police, following a review of the completed report,

supporting documentation and information gathered during any
supplemental investigation, shall direct whatever action is
deemed appropriate.

. Upon completion of an investigation with a finding of exonerated,

not sustained, unfounded, or administratively closed, internal
affairs shall notify the subject officer in writing of the disposition.

. If the complaint is sustained and it is determined that formal

charges should be preferred, the Chief of Police shall prepare,
sign, and serve charges upon the subject officer or employee.
Preliminary Notice of Discipline form (Attachment H)

a. The system of progressive discipline can include the
following:

Performance admonishment

Oral Reprimand (documented in writing)

Written Reprimand

Voluntary surrender of time off in lieu of

other action

Suspension

Loss of promotion opportunity

Demotion

Termination

PN~

NG
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7. In all cases, a letter shall be sent to the complainant explain the
outcome of the investigation. If the allegation was unfounded or
the officer was exonerated, this conclusion shall be stated and
defined for the civilian complainant. If the allegation was not
sustained, the letter shall provide the complainant with a brief
explanation why the complaint was not sustained (e.g.,
insufficient proof, lack of witnesses, etc.) if the allegation was
sustained and discipline was imposed, the letter shall simply
state that the allegation was sustained and the officer has been
disciplined according to the department procedures. It is not
necessary to specify the discipline imposed.

8. The notice of charges and hearing shall direct that the officer
charged must enter a plea of guilty or not guilty in writing, on or
before the date set forth in the notice for entry of plea. Such date
for entry of plea shall be set within a reasonable time, at least
five days after the date of service of the charge.

9. If the officer charged enters a plea of guilty, the Chief of Police
shall permit the officer to present factors in mitigation prior to
assessing a penalty.

a. Conclusions of fact and the penalty imposed will be noted
in the officer's personnel file after they have been given
an opportunity to read and sign it. Internal Affairs will
cause the penalty to be carried out and complete all
required forms.

L. Domestic Violence Incidents Involving Agency Personnel

1.

Whenever an officer is involved in a domestic violence incident,
either as an alleged perpetrator or as a victim, internal affairs must
be promptly notified. In cases where the officer was the alleged
perpetrator, the officer’s service weapon and any other weapon the
officer may possess must be seized by the investigating officers as
mandated by Attorney General Directives 2000-3 and 2000-4. If a
criminal charge has been filed, internal affairs must notify the
Somerset County Prosecutor immediately, even if the incident took
place in another town.

The primary responsibility for investigating the domestic violence

incident itself, along with any related offenses, belongs to the agency
with jurisdiction over the incident
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M. Hearing

1.

Upon written notice of a request for a hearing from the subject
officer, the Chief of Police through the Appropriate Authority, will set
the date and time for the hearing and arrange for the hearing of the
charges.

Internal affairs shall be responsible for or assist the assigned
supervisor or prosecutor in the preparation of the department’s
prosecution of the charges. This includes proper notification of all
witnesses and preparing all documentary and physical evidence for
presentation at the hearing.

In the event of a hearing, internal affairs will be responsible for
preparing a discovery package from the internal affairs file, and
providing it to the subject officer or his or her representative.

The hearing officer shall be the Appropriate Authority or the
appropriate authority's designee.

All disciplinary hearings shall be closed to the public unless the
defendant officer requests an open hearing.

The hearing officer shall recommend a finding of guilty or not guilty,
or recommend that the charges be modified. The decision of the
hearing officer should be in writing and accompanied by findings of
fact for each issue in the case.

The hearing officer shall recommend any of the following disciplinary
options which it deems appropriate under the circumstances.

Performance admonishment.

Oral reprimand (documented in writing).
Written reprimand.

Voluntary surrender of time off in lieu of other
action.

e. Monetary fine.

f. Suspension without pay.

g. Loss of promotion opportunity.

h

i.

cooow

. Demotion.
Termination.

A copy of the hearing officer's recommended decision or order and
accompanying findings and conclusions shall be delivered to the
officer or employee who was the subject of the hearing and to the
Chief of Police.
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9. Upon completion of the hearing, internal affairs will complete all

required forms including the entry of the disposition in the index file.

10.If the charges were sustained, internal affairs will cause the penalty

to be carried out. The appropriate disciplinary document shall be
permanently placed in the officer's or employee's personnel file.

N. Confidentiality

1.

The progress of internal affairs investigations and all supporting
materials are considered confidential information.

Upon completing a case, internal affairs will enter the disposition in
the index file.

The contents of internal affairs investigation case files will be
retained by the Internal Affairs Unit. The files shall be clearly marked
as confidential.

. Only the Chief of Police or his designee is empowered to release

publicly the details of an internal investigation or disciplinary action.

Our department may not waive, restrict, or otherwise limit the power
of the County Prosecutor or Attorney General to direct that the
information or records of internal investigation be released or shared.

Officers may not, as part of a plea or settlement agreement in an
internal affairs investigation or otherwise, enter into any agreement
concerning the content of a synopsis subject to public disclosure or
notification list which notes suspended, terminated or demoted.

O. Internal Affair Records

1.

2.

Internal Affairs Filing System.

a. The filing system shall contain records and files
that are maintained by the Internal Affairs
Commander. These files shall be maintained in the
administrative office area and shall be locked at all
times. Video surveillance of the administrative office
area to include the internal affairs filing cabinets shall
be done at all times.

Internal Affairs Index System.
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a. Within the Internal Affairs filing system shall be an

index system that will serve as a record control
device for maintaining an inventory of all internal
affairs case files and summaries of the status of
each case. Each internal affairs complaint shall be
recorded in the index file and should include basic
information such as subject officer, allegations,
complainant, date received, investigator assigned,
disposition, and disposition date. A unique case
number shall be assigned to each case.

3. Tracking and Early Warning

a. All formal and informal internal affairs complaints

shall be documented and tracked by the
commander of the internal affairs unit. Reports of
pursuits, firearm discharges (Not needed for
destroying deer), at fault crashes and use of force
incidents shall also be documented and tracked in
the Guardian Tracking System. All above listed
complaints shall be tracked on an Excel
spreadsheet password protected by the
commander of internal affairs. Review of all
complaints shall be done on a weekly basis.

4. Reporting Requirements to the Somerset County Prosecutor

a. SCPO- AG Guideline Appendix K Report

1) A quarterly report to the Somerset County
Prosecutor summarizing the allegations
received and the investigations concluded
for each quarterly period. Due by the 15" of
each month following the close of the
quarter. (4/15, 7/15, 10/15, 01/15)

b. SCPO- Annual Internal Affair Summary Appendix L Report

1) The Bridgewater Township Police
Department shall also release an annual
report summarizing the types of complaints
received and the disposition of the
complaints shall be made available to the
public. The report shall be published on the
Police Department website for each
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quarter. This report may be statistical in
nature and shall not contain the identities of
officers or complaints. A copy of the
synopsis, including a brief description
identifying the method of public notice, or a
letter advising that there were no
complaints meeting the above criteria for
the quarter, shall be forwarded to the
Somerset County Prosecutor’s Office
Internal Affair Commander by the 30" day
of January of each year.

c. SCPO- Use of Force Report

a. Bi-Annual — Must be submitted by July 15™ of each
year.

b. Annual- Must be submitted by January 30 of the
following year

c. SCPO- Annual Drug testing Results
d. SCPO- Annual Police Pursuit Summary Report
P. Outside Agency Requesting Documentation

1. In any case where a law enforcement agency has reason to believe
that a candidate for employment was previously a sworn officer of
another law enforcement agency, the hiring agency has an
affirmative obligation to identify all such former employers. The hiring
agency shall then request all internal affairs files for cases where the
candidate was the subject officer, regardless of the ultimate
disposition or status of the complaint. If requested, the hiring agency
shall provide a written acknowledgement to the releasing agency that
it will maintain the confidentiality of the files.

2. If we receive such a request regarding a former employee, then it
shall be immediately share copies of all internal investigative
information related to that candidate with the hiring agency.
Confidential internal affairs files shall not be disclosed to any other

party.
Q. Brady Giglio Reporting

1. Honesty is an essential job function for every New Jersey law
enforcement officer. Officers who are not committed to the truth, who
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cannot convey facts and observations in an accurate and impartial
manner and whose credibility can be impeached in court cannot
advance the State’s interests in criminal matters. In addition,
defendants in criminal matters may be entitled to certain evidence
the prosecutor has concerning the credibility of prosecution
witnesses, including police officers. Prosecutors are considered to
possess such evidence even when law enforcement agencies create
and maintain information concerning the honesty of individual
officers. Furthermore, prosecutors may be required to provide such
evidence to the court. It is therefore imperative that the internal
affairs investigator assist prosecutors with the legal duty to review
and, if necessary, disclose evidence that may impact the credibility of
police officers. See Attorney General Law Enforcement Directive No.
2019-6. Thus, the following matters shall be reported to the County
Prosecutor so that he or she may evaluate the material’s relevance;
(a) A finding that a police officer has filed a false report or submitted
a false certification in any criminal, administrative, employment,
financial or insurance matter in their professional or personal life; (b)
A pending court complaint or conviction for any criminal, disorderly
persons, petty disorderly persons, municipal ordinance or a driving
while intoxicated matter (c) A finding that undermines or contradicts a
police officer's educational achievements or qualifications as an
expert witness; (d) A finding of fact by a judicial authority or
administrative tribunal that is known to the officer’'s employing
agency that concludes that a police officer intentionally did not tell
the truth in a matter; (e) A sustained finding that a police officer
intentionally mishandled or destroyed evidence; and (f) a sustained
finding that a police officer is biased against a particular gender or
ethnic group.

2. That law enforcement agencies report the above-listed incidents to
the County Prosecutor’s Office does not constitute a mandate or
requirement that the information be disclosed to the court.
Prosecutors should conduct an independent review of the
information provided to determine whether it needs to be disclosed
and whether the officer can participate in the prosecution of criminal
cases once a decision is reached as to a particular case or
defendant, the prosecutor shall, if necessary, discuss their decision
with the internal affair investigator and the law enforcement
executive. If it is determined that an officer cannot participate in a
criminal prosecution, the prosecutor must advise the agency whether
the officer’s disability is limited to a particular case, a particular
category of cases or all criminal matters.

R. Appeals
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1. All internal affairs appeals shall be heard by the Somerset County
Superior Court pursuant to Title 40A:14-150.

a. Officers may appeal an internal affairs conviction by serving a
written notice of application to the Chief of Police whose action is
to be reviewed. The notice shall be served within ten (10) days
after written notice to the officer of the conviction.

b. The Chief of Police shall transmit to the court a copy of the
record of such conviction, and of the charge or charges for which
the officer was tried.

c. The court shall affirm, reverse or modify such conviction.
S. Grievance Procedures

1. All grievances for sworn personnel will be in accordance with the
Collective Bargaining Agreement for the Superior Officers’ and the
Collective Bargaining Agreement for P.B.A Local No. 174.

2. All grievances for non-sworn personnel will be in accordance with the
Township of Bridgewater Ordinance 26-47; Steps of grievance
procedure.

3. All grievance for civilian union members will be in accordance with
the Bridgewater Municipal Employees Association (B.M.E.A)
agreement

T. 45 Day Rule

1. Itis vitally important that agencies complete internal affairs
investigations in a prompt manner. Long, unnecessary delays do not
simply create additional uncertainty for the subject officer; they can
also threaten the integrity of an investigation and the trust of the
community.

2. Most internal affairs complaints are straightforward, and most of
these routine complaints can be investigated and resolved quickly. In
many cases, an internal affairs investigation will take no more than
45 days from the receipt of the complaint to the filing of disciplinary
charges. The simpler the case, the quicker the inquiry should be
completed.

3. In more complex matters, however, investigators sometimes need
additional time to collect evidence, interview witnesses, or take other
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necessary investigative steps. In addition, when an officer’s alleged
conduct gives rise to a criminal investigation, ordinarily, internal
affairs investigators should stay their own inquiry pending the
resolution of the criminal matter.

. If investigators are unable to complete an internal affairs investigation

within 45 days of receiving a complaint, they must notify the agency’s
law enforcement executive on or about the 45th day. In such
situations, the law enforcement executive should seek to identify the
reasons for the extended investigation and whether the internal
affairs function requires additional resources or oversight to complete
the inquiry in a prompt manner. In addition, the law enforcement
executive should ensure compliance with the “45-day rule”
established by N.J.S.A. 40A:14-147, which requires that certain
disciplinary charges be filed within 45 days of the date the person
filing the charge obtained “sufficient information” to do so.

. Investigators are required to provide further notice to the law

enforcement executive every additional 45 days that the internal affairs
investigation remains open (i.e., on or about the 90th, 135th, and 180th
days from the receipt of the complaint), and the law enforcement
executive should exercise increasing scrutiny of the investigators’ work
the longer the case remains open.

. Disciplinary charges alleging a violation of the agency’s rules and

regulations must be filed within 45 days of the date the person filing
the charge obtains sufficient information to file the charge. The 45
day rule does not apply to internal investigations alleging incapacity.
In addition, citizens are not required to make their complaint within
45 days of the incident. However, once the agency has received the
citizen complaint the 45 day rule applies.

a. The commencement of a criminal investigation into
the subject matter of an internal affairs complaint
will cause the 45 day rule to be suspended pending
the outcome of the criminal investigation. The 45
day rule will remain suspended until the disposition
of the criminal investigation. However, upon
disposition of the criminal investigation, you will
once be bound by the 45 day rule. Therefore, in the
event a county prosecutor has initiated a criminal
investigation of an internal affairs matter, the
internal affairs unit must remain in contact with the
prosecutor on a regular basis to determine the
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progress of the investigation. In cases where the
prosecutor has decided to terminate a criminal
investigation and return the matter to the agency
for appropriate disciplinary action, the internal
affairs investigator must be able to document the
date on which he learned that the criminal
investigation was closed by the prosecutor and
returned to the agency. If an agency cannot
conduct an internal affairs investigation and file
disciplinary within 45 days of the receipt of a
complaint, the burden is on the investigator and
ultimately the agency to identify the point at which
“sufficient information” was developed to initiate
disciplinary action. Therefore, it is important that a
detailed chronology be maintained of each
investigation so the critical actions and decisions
are documented.

b. Itis also important that there is no delay between
the conclusion of the investigation by the assigned
investigator and the decision to file charges by the
person who has that responsibility. Although the 45
day rule clock begins at the time the person who
has the responsibility to file charges has sufficient
information, an agency would have a difficult time
justifying an extensive bureaucratic delay once any
member of the agency has established sufficient
information. The need to eliminate bureaucratic
delay is one of the reasons that the internal affairs
unit should be closely aligned with the office of the
Chief of Police.

U. Personnel Records

1.

Personnel records are separate and distinct from internal affairs
investigation records, and internal affairs investigative reports shall
never be placed in personnel records, nor shall personnel records be
co-mingled with internal affairs files. When a complaint has a
disposition of exonerated, not sustained or unfounded, there shall be
no indication in the employee's personnel file that a complaint was
ever made.

Where a complaint is sustained and discipline imposed, the only
items to be placed into the employee's personnel file are a copy of
the administrative charging form and a copy of the disposition form.
No part of the internal affairs investigative report shall be placed in
the personnel file.
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Attachment A

BRIDGEWATER TOWNSHIP POLICE DEPARTMENT
INTERNAL AFFAIRS UNIT
ADMINISTRATIVE NOTIFICATION FORM

**One Form per Officer

Officer: Caset:

|:| Vehicular Pursuits Undertaken by Departmental Personnel
|:| Employee Collisions Involving Departmental Vehicles
|:| Use of Force Incidents D Entered into Benchmark

|:| Firearms Discharges by Employee not related to training

Did the Employee Violate any Federal or State Law, Township Ordinance or Department Rule & Regulation?

[] Yes []No

Does the Incident Reveal the need for additional training?

[] Yes []No

Does the Incident reveal any need for additional/modified equipment?

El Yes |:| No

Are there any indications that disciplinary action is warranted?

[]Yes LE

All above related incidents will be documented and explained further in Guardian Tracking

Signature of Submitting Supervisor Pin # Date

Reviewed: Chief of Police

|.A. Commander

Page 1 of 1
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Attachment B

,v/"’““\\
P .
Bridgewater

Police
100 COMMONS WAY BRIDGEWATER, NEW JERSEY 08807-2801 « 908-722-4111 Departm ent

Internal Affairs Complaint
Information Sheet

The members of the Bridgewater Township Police Department are committed to
providing law enforcement services that are fair, effective and impartially applied.
It is in the best interest of everyone that your complaint about the performance of
an individual officer is resolved fairly and promptly. The Police Department has
formal procedures for investigating your complaint. These procedures ensure
fairness and protect the rights of both citizens and law enforcement officers.

¢ Reports or Complaints of officer/employee misconduct must be accepted from
any person, including anonymous sources, at any time.

e Complaints shall be accepted regardless of age, race, ethnicity, religion,
gender, sexual orientation, disability, or immigration status of the complaining

party.

e Your complaint will be sent to a superior officer or a specially trained internal
affairs officer who will conduct a thorough and objective investigation.

e You might be asked to help in the investigation by giving a detailed statement
about what happened or providing other important information or documents.

o All complaints against law enforcement officers are thoroughly investigated.
You will be kept informed of the status of the investigation and its ultimate
outcome, if requested, and you provide contact information. The exact
discipline imposed is confidential, but you will be advised of the ultimate
finding, namely:

o Sustained: A preponderance of the evidence shows an officer violated
any law; regulation; directive, guideline, policy, or procedure issued by
the Attorney General or County Prosecutor; agency protocol; standing
operating procedure; rule; or training.

o Unfounded: A preponderance of the evidence shows that the alleged
misconduct did not occur.

Page 1 of 2

Page 28 of 56



o Exonerated: A preponderance of the evidence shows the alleged
conduct did occur, but did not violate any law; regulation; directive,
guideline, policy, or procedure issued by the Attorney General or
County Prosecutor; agency protocol; standing operating procedure;
rule; or training.

o Not Sustained: The investigation failed to disclose sufficient evidence to
clearly prove or disprove the allegation.

« |f our investigation shows that a crime might have been committed, the county
prosecutor will be notified. You might be asked to testify in court.

« |f our investigation results in an officer being charged with a violation of
department rules, you might be asked to testify in a departmental hearing.

¢ |f our investigation shows that the complaint is unfounded or that the officer
acted properly, the matter will be closed.

« [nternal affairs investigations are confidential and all disciplinary hearings shall
be closed to the public unless the defendant officer requests an open hearing.

¢ You may call Captain Kevin Tennant at 908-722-4111 ext. 4160 with any
additional information or any questions about the case.

PD I/A 01
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Hoja de informacion de denuncia ciudadana

Los miembros del (Police Department) se comprometen a brindar servicios policiales
justos, efectivos e imparciales. Nos conviene a todos que su denuncia sobre el desempefio de una oficial individual
sea resuelta de forma justa e inmediata. El Departamento de Policia tiene procedimientos formales para investigar
su denuncia. Estos procedimientos estan disefiados para garantizar que sean justos y que proteja los derechos
tanto del ciudadano como de los oficiales:

1.

10.

Internal Affairs

Los informes o denuncias por conducta inapropiada de oficiales/empleados se deben aceptar de parte de
cualquier persona, incluyendo fuentes anénimas.

Las denuncias se deben aceptar independientemente de las edad, raza, etnia, religién, género, orientacion
sexual, discapacidad o condicién de inmigracién del denunciante.

Su denuncia se pasara a un oficial superior o a un oficial de asuntos internos capacitado especificamente,
que llevara a cabo una investigacién exhaustiva y objetiva.

Posiblemente se le pida su colaboracion en la investigacion, solicitandole una declaracion detallada sobre
los hechos o brindando informacién importante y documentos.

Todas las denuncias contra oficiales policiales se investigan exhaustivamente. Si lo solicita y nos brinda
informacién de contacto, le mantendremos informado del estado de la investigacion y de la decision final.
La medida disciplinaria impuesta es confidencial, pero se le comunicara el resultado final, concretamente:

a. Sostenida: La preponderancia de la evidencia demuestra que un oficial violé cualquier ley;
regulacion; directiva, directriz, politica o procedimiento emitido por el fiscal general o el fiscal del
condado, protocolo de agencia, procedimiento operativo permanente, regla o capacitacion.

b. Infundada: La preponderancia de la evidencia demuestra que la supuesta conducta inapropiada no
tuvo lugar.

¢. Exonerada: La preponderancia de la evidencia demuestra que la supuesta conducta tuvo lugar pero
no violé ninguna ley; regulacion; directiva, directriz, politica o procedimiento emitido por el fiscal
general o el fiscal del condado, protocolo de agencia, procedimiento operativo permanente, regla o
capagitacion.

d. No sostenida: La investigacion no pudo juntar evidencia suficiente para probar o desaprobar una
acusacion.

Si nuestra investigacion demuestra que se pudo haber cometido un delito, se le notificara al fiscal del
condado. Se le puede solicitar que testifique en el juzgado.

Si nuestra investigacion resulta en que un oficial sea acusado de violar las reglas del departamento, se le
puede solicitar que testifique en una audiencia departamental.

Si nuestra investigacion demuestra que la denuncia es infundada o que el oficial actué
de manera adecuada, se cerrara el caso.

Las investigaciones de asuntos internos son confidenciales y todas las audiencias disciplinarias seran
cerradas al pablico a menos que el oficial acusado solicite una audiencia abierta.

Puede llamar al (INTERNAL AFFAIRS INVESTIGATOR) al (PHONE NUMBER) para darle cualquier
informacién adicional y para hacer preguntas sobre el caso.
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Dokinan Enfomasyon pou Plent Sitwayen

Manm nan (Police Department) ap fé tout sa yo kapab pou bay sevis lapolis
avek jistis, efikasite, ak enpasyalite. Sa nan entere tout moun, pou plent nou resevwa sou nenpot ki ajans lapolis
rezoud avék jistis, san pédi tan. Depatman Lapolis la gen pwosedi ki tabli pou mennen ankét sou plent ou fé a.
Pwosedi sa yo ekri yon jan pou garanti jistis, ak pou pwoteje dwa ni sitwayen yo, ni ajan lapolis yo:

1;

10.

Internal Affairs

Yo oblije resevwa rapo ki fét kont yon ajan/anplwaye lapolis nan men tout moun, menm si se yon moun ki pa
vle bay non li, nenpot kile.

Yo pral aksepte plent yo, san gade sou laj moun, ni sou ras, gwoup etnik, relijyon, si se gason oubyen fi,
oryantasyon seksyel, andikap, oswa kondisyon imigran moun ki pote plent lan.

Plent ou pote a pral rive nan men yon ofisye siperyé oswa yon ofisye ki resevwa fomasyon sou zafe enten,
ki pral mennen yon anket konplé avek objektivite.

Yo ka mande w ede nan ankeét la, avek enfomasyon detaye ou genyen sou sa ki rive, oubyen avék lot
enfomason oswa dokiman ki enpotan.

Gen anket serye k ap mennen pou tout plent ki pote kont ajan polis yo. Y ap ba ou enfdmasyon sou jan
anket la mache, ak sou dénye konklizyon ankeét la, si ou mande sa epi ou bay enfomasyon pou kontakte w.
Sanksyon ekgzak yo pran an ap rete konfidansyel, men y ap fé ou konnen dénye konklizyon an, tankou:

a. Pwouve: Gen anpil prév ki montre yon ajan polis vyole yon lwa, oswa yon régleman, yon direktiv,
yon odonnans, prensip, oubyen yon pwosedi Komiseé Gouvénman an oubyen Avoka Konte a, oswa
yon pwotokdl ajans lan, yon pwosedi anvigé, yon prensip, oswa yon fomasyon.

b. Pa gen ka: Gen anpil prév ki montre zak yo rapote a pa te rive.

c. Eskize: Gen anpil prév ki montre zak yo rapote a te rive, men li pa te yon vyolasyon okenn Iwa, ni
okenn regleman, direktiv, ddonnans, prensip, oubyen pwosedi Komisé Gouvénman an oubyen
Avoka Konte a, ni yon pwotokol ajans lan, yon pwosedi anvige, yon prensip, oswa yon fomasyon.

d. Pa pwouve: Ankét la pa pote ase prév ki montre aklé zak la te rive, oubyen li pa te rive.

Si ankét nou montre kapab gen yon krim ki te komeét, n ap fé Avoka Konte a konnen sa. Yo ka mande w
paret pou temwaye nan tribinal.

Si ankét nou an lakoz yo akize yon ajan lapolis paske li vyole yon prensip depatman an, yo ka mande w vin
temwaye nan yon odisyon depatman an.

Si ankét nou an montre pa gen ka pou plent lan, oubyen ajan lapolis la te byen aji,
dosye a ap fémen.

Anket sou zafe entén yo ap rete konfidansyel, epi tout sanksyon disipline yo ap rete femen pou piblik la, sof
si ajan lapolis ki ankéz la mande pou yon odisyon avék pot louvri.

Ou met rele (INTERNAL AFFAIRS INVESTIGATOR) nan (PHONE NUMBER) pou bay enfomasyon
siplemante, oubyen pou poze nenpot kesyon sou ka a.
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Arkusz informacyjny skargi obywatelskiej

Cztonkowie (Police Department) zobowiazani sg do $wiadczenia ustug w zakresie
egzekwowania prawa, kidre sg stosowane sprawiedliwie, skutecznie i bezstronnie. W najlepszym interesie
wszystkich zainteresowanych lezy sprawiedliwe i szybkie rozstrzygniecie skargi dotyczacej wynikéw pracy
poszczegolnych funkcjonariuszy. Wydziat Policji posiada formalne procedury zbadania Paninstwa skargi. Procedury
te majg na celu zapewnienie uczciwosci i ochrone praw zaréwno obywateli, jak i funkcjonariuszy organow scigania:

1.

10.

Internal Affairs

Zgloszenia lub skargi dotyczgce uchybien funkcjonariusza/pracownika musza byé przyjmowane w kazdym
momencie od kazdego, w tym z anonimowych zrodet.

Skargi sg przyjmowane bez wzgledu na wiek, rase, pochodzenie etniczne, religie, pteé, orientacje
seksualng, niepetnosprawnosé lub status imigracyjny strony zgtaszajacej skarge.

Skarga zostanie przesfana do przeloZzonego lub specjalnie przeszkolonego funkcjonariusza ds.
wewnetrznych, ktéry przeprowadzi doktadne i obiektywne dochodzenie.

Mogg Panistwo zostaé poproszeni o pomoc w $ledztwie, skladajac szczegétowe oswiadczenie o tym, co sie
wydarzylo lub dostarczajgc innych waznych informacji lub dokumentéw.

Wszystkie skargi na funkcjonariuszy organow scigania sg doktadnie badane. Jesli wyrazg Panstwo takg
ched i dostarczg swoje dane kontaktowe, zostang Panstwo poinformowani o stanie dochodzenia i jego
ostatecznym wyniku. Ewentualna kara dyscyplinarna jest poufna, ale zostang Panstwo poinformowani o
ostatecznym wyniku sledztwa, mianowicie:

a. Podtrzymanie: Przewazajgca czesé dowoddw wskazuje na to, ze funkcjonariusz naruszyt
jakiekolwiek prawo, przepisy, wytyczne, polityke lub procedure wydane przez Prokuratora
Generalnego lub Prokuratora Okregowego, protokot agencyjny, procedure operacyjnag, zasade lub
szkolenie.

b. Bezzasadnos¢: Z przewazajgcej czesci dowodow wynika, ze domniemane uchybienie nie miato
miejsca.

c. Uniewinnienie: Z przewazajgcej czesci dowodow wynika, ze domniemane zachowanie miato
miejsce, ale nie naruszyfo Zadnego prawa, regulagji, dyrektywy, wytycznych, polityki lub procedury
wydanej przez Prokuratora Generalnego lub Prokuratora Okregowego, protokotu agencyjnego,
procedury operacyjnej, zasady lub szkolenia.

d. Brak podtrzymania: Dochodzenie nie ujawnito wystarczajacych dowodoéw, aby jasno udowodnic lub
obali¢ stawiany zarzut.

Jesli nasze dochodzenie wykaze, Ze moglo doj$¢ do przestepstwa, zostanie o tym powiadomiony Prokurator
Okregowy . Moga Parnstwo zostaé poproszeni o ztozenie zeznan w sgdzie.

Jesli w wyniku naszego dochodzenia zostanie postawiony zarzut naruszenia przepisow wydzialu, moga
Panstwo zostaé poproszeni o ztoZzenie zeznan na przestuchaniu w wydziale.

Jezeli nasze dochodzenie wykaze, ze skarga jest nieuzasadniona lub ze funkcjonariusz postapit
wiasciwie, sprawa zostanie zamknieta.

Dochodzenia w sprawach wewnetrznych majg charakter poufny, a wszystkie przestuchania dyscyplinarne
sg niejawne, chyba ze pozwany wystapi z wnioskiem o przestuchanie otwarte.

W sprawie dodatkowych informacii lub pytan dotyczacych tej sprawy, mogg Panstwo skontaktowac sie z
(INTERNAL AFFAIRS INVESTIGATOR) pod (PHONE NUMBER).
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Ficha de informagdes de reclamagéo do cidadao

Os membros do (Police Department) estédo comprometidos em fornecer servigos de
aplicagao da lei que sejam justos, eficazes e aplicados de forma imparcial. E no melhor interesse de todos que a
sua reclamacao sobre o desempenho de um oficial individual seja resolvida de maneira justa e imediata. O
Departamento de Policia tem procedimentos formais para investigar sua reclamacédo. Esses procedimentos sio
projetados para garantir imparcialidade e proteger os direitos dos cidadaos e dos oficiais de policia:

1.

10.

Internal Affairs

Denuncias ou reclamagées de ma conduta de oficialfuncionario devem ser aceitas de qualquer pessoa,
incluindo de fontes anénimas, a qualquer momento.

As reclamagdes serdo aceitas independentemente da idade, raca, etnia, religido, sexo, orientagéo sexual,
deficiéncia ou status de imigracdo da parte reclamante.

Sua reclamagéo sera enviada a um oficial superior ou a um oficial de assuntos internos especialmente
treinado que conduzira uma investigacdo completa e objetiva.

Voceé pode ser solicitado a ajudar na investigagao, fornecendo uma declaragéo detalhada sobre o que
aconteceu ou fornecendo outras informagées ou documentos importantes.

Todas as reclamacoes contra oficiais de policia sdo minuciosamente investigadas. Vocé sera mantido
informado sobre o status da investigagao e seu resultado definitivo, se solicitado, e fornecera informagdes
de contato. A disciplina exata imposta é confidencial, mas vocé sera informado da constatacao final, a
saber:

a. Mantido: Uma preponderancia das evidéncias mostra que um oficial violou qualquer lei,
regulamento, diretiva, diretriz, politica ou procedimento emitido pelo Procurador-geral ou pelo
Promotor do Condado, protocolo de agéncia, procedimento operacional permanente, regra ou
treinamento.

b. Infundado: Uma preponderancia das evidéncias mostra que a suposta ma conduta néo ocorreu.

¢. Isentado: Uma preponderancia das evidéncias mostra que a suposta conduta ocorreu, mas nao
violou nenhuma lei, regulamento, diretiva, diretriz, politica ou procedimento emitido pelo Procurador-
geral ou pelo Promotor do Condado, protocolo de agéncia, procedimento operacional permanente,

regra ou treinamento.

d. Nao mantido: A investigacao nao revelou evidéncias suficientes para provar ou refutar claramente a
alegacgéo.

Se nossa investigagao mostrar que um crime pode ter sido cometido, o promotor do condado sera
notificado. Vocé pode ser solicitado a testemunhar em tribunal.

Se nossa investigagao resultar em um oficial acusado de violar as regras do departamento, vocé pode ser
solicitado a testemunhar em uma audiéncia departamental.

Se nossa investigagdo mostrar que a reclamacéo ¢é infundada ou que o oficial agiu adequadamente, o
assunto sera encerrado.

As investigacdes de assuntos internos séo confidenciais e todas as audiéncias disciplinares seréo fechadas
ao publico, a menos que o oficial acusado solicite uma audiéncia aberta.

Voceé pode ligar para o (INTERNAL AFFAIRS INVESTIGATOR) em (PHONE NUMBER) com qualquer
informacéo adicional ou qualquer divida sobre o caso.
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Papel ng Impormasyon Tungkol sa Reklamo ng Mamamayan

Ang mga miyembro ng (Police Department) ay nakalaang magkaloob ng mga serbisyong
pagpapatupad ng batas na patas, mabisa, at walang-pinapanigan. Makakabuti sa lahat na ang iyong reklamo tungkol sa
pagganap ng isang indibidwal na opisyal ay malutas nang patas at mabilis. Ang Kagawaran ng Pulisya ay may mga pormal
na pamamaraan para sa pag-imbestiga sa iyong reklamo. Ang mga pamamaraang ito ay idinisenyc upang matiyak ang
pagiging patas at protektahan ang mga karapatan ng pareho hg mga mamamayan at mga opisyal na nagpapatupad ng

batas:

1.

10.

Internal Affairs

Ang mga Ulat o Reklamo tungkol sa maling pagkilos ng opisyallempleyado ay dapat tanggapin mula sa sinumang
tao, kabilang ang mga hindi kilalang pinanggalingan, sa anumang oras.

Ang mga reklamo ay dapat tanggapin anuman ang edad, lahi, etnisidad relihiyon, kasarian, oryentasyong
sekswal, kapansanan o katayuang pang-imigrasyon ng nagrereklamong partido.

Ang iyong reklamo ay ipadadala sa isang nakatataas na opisyal o isang espesyal na sinanay na opisyal sa mga
gawaing panloob na magsasagawa ng isang masusing obhetibong imbestigasyon.

Ikaw ay maaaring patulungin sa imbestigasyon sa pamamagitan ng pagbibigay ng isang detalyadong pahayag
tungkol sa nangyari o pagkakaloob ng ibang mahahalagang impormasyon o dokumento.

Lahat ng reklamo laban sa mga opisyal ng pagpapatupad ng batas ay masusing iniimbistigahan. Ikaw ay patuloy
na bibigyan ng impormasyon tungkoel sa katayuan ng imbestigasyon at sa pinal na resulta, kung hiniling, at kung
nagbigay ka ng impormasyon tungkol sa matatawagan. Ang eksaktong disiplina na ipinapataw ay kompidensiyal,
pero ikaw ay sasabihan ng huling pasiya, na tulad ng mga sumusunod:

a. Napatibayan: Ang nangingibabaw na ebidensiya ay nagpapakita na ang isang opisyal ay lumabag sa
isang batas; regulasyon; direktiba, gabay, patakaran, pamamaraan na inisyu ng Pangkalahatang
Abugado o Tagausig ng County; protokol ng ahensiya; kasalukuyang pamamaraan ng pagpapatakbo;
tuntunin; o pagsasanay.

b. Walang batayan: Ang nangingibabaw na ebidensiya ay nagpapakita na ang ibinibintang na maling
pagkilos ay hindi nangyari.

¢. Napawalang-sala: Ang nangingibabaw na ebidensiya ay nagpapakita na ang ibinibintang na pagkilos ay
tunay na nangyari, pero hindi lumabag sa isang batas; regulasyon; direktiba, gabay, patakaran,
pamamaraan na inisyu ng Pangkalahatang Abugado o Tagausig ng County; protokol ng ahensiya;
kasalukuyang pamamaraan ng pagpapatakbo; tuntunin; o pagsasanay.

d. Hindi napatibayan: Ang imbestigasyon ay nabigong maglantad ng sapat na ebidensiya upang malinaw na
patunayan o hindi patunayan ang bintang.

Kung ang aming imbestigasyon ay nagpakita na ang isang krimen ay maaaring ginawa, ang tagausig ng county
ay bibigyan ng paunawa. lkaw ay maaaring patestiguhin sa korte.

Kung ang aming imbestigasyon ay nagresulta sa pagsasakdal sa isang opisyal dahil sa paglabag sa mga tuntunin
ng kagawaran, ikaw ay maaaring patestiguhin sa isang pagdinig na pangkagawaran.

Kung ang aming imbestigasyon ay nagpakita na ang reklamo ay walang batayan o na ang opisyal ay umakto
nang
wasto, ang bagay ay sasarhan.

Ang mga imbestigasyon nhg mga gawaing panloob ay kompidensiyal at lahat ng pagdinig na pandisiplina ay dapat
sarado sa publiko maliban kung ang nasasakdal na opisyal ay humiling ng isang bukas na pandinig.

Maaari mong tawagan ang (INTERNAL AFFAIRS INVESTIGATOR) sa (PHONE NUMBER) para sa anumang
karagdagang impormasyon o anumang mga tanong tungkol sa kaso.
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Té& Théng Tin Khiéu Nai danh cho Céng Dén

Cac thanh vién cla (Police Department) cam két cung cap dich vu hanh phap cong béng,
hiéu qua va chi céng vo tw. Viéc giai quyet cong bang va kip théi khiéu nai ctia quy vi vé hiéu qua lam viéc cla mét
canh sat vién s& dem lai lgi ich cao nhét cho tat ca moi ngwoi. S& Canh Sat cé nhivng quy trinh chinh thire dé didu
tra khiéu nai cGia quy vi. Nhitng quy trinh nay dwoe thiét ké dé dam bao sw céng bdng va bao vé quyén clia ¢a cong
dan va cac nhan vién hanh phap:

1.

10.

Internal Affairs

Phai chap thuan Bao Cao hodc Khiéu Nai vé hanh vi sai trai clia nhan vién/canh sat vién tie bat civ nguoi
nao, bao gém ca cac ngudn nac danh, vao bat clr thoi diém nao.

Phai chap thuan khiéu nai bat k& tudi tac, chung téc, sdc téce, tén giao, gidi tinh, khuynh hwéng tinh duc,
tinh trang khuyét tat ho3c tinh trang nhap cw clia bén khiéu nai.

Khiéu nai cla quy vj sé dugc giri dén mét sT quan céap cao hodc mét nhan vién néi vy dwee dao tao dic
biét. Ho sé tien hanh moét cudc dieu tra ki lwéng va khach quan.

Quy vi ¢6 thé duge yéu cau hd tre cude diéu tra béing cach dwa ra & khai chi tiét vé sy viéc da xay ra hodc
cung cap cac théng tin hay tai liéu quan trong khac.

Tat ca cac khiéu nai v& nhan vién hanh phap déu dugc dleu tra ky lwéng. Quy vi sé dwoc thong bao thuong
xuyén vé tinh trang cla cuéc dleu tra va két qua diéu tra cudi cling néu quy vi yéu cau va néu quy vi cung
cap thong tin lién hé. Théng tin vé hinh thike ky luat chinh xac dwoc ap dung s& dwoc gilr bi mat, nhing
quy vi sé dwoc thong bao vé két qua cudi ciing, bao gém:

a. Puoc xac nhan: Mot chirng ¢ hién nhién thé hién ring mot canh sat vién da vi pham bat ky diéu
luat; quy dinh; chi thi; hwéng dan, chinh sach hodc quy trinh nao do Bd Trwéng Tw Phap hodc Cong
Té Vién clia Quan ban hanh; quy trinh clia co quan; quy trinh diéu hanh thuong tryc; quy tic; hodc
ndi dung dao tao.

b. Khéng cé cdn ctr: Mét chirng ¢é hién nhién thé hién réing thue té da khdng xay ra hanh vi sai trai
nhw cao budc.

c. Mién t6i: Mot chirng co hién nhién thé hién rdng hanh déng bj cao budc da xay ra nhung khong vi
pham bét ky didu luat; quy dinh; chi thi; hwéng dan, chinh sach hodc quy trinh nao do Bd Truwéng Tw
Phap hodc Céng T Vién ctia Quan ban hanh; quy trinh cla co quan; quy trinh didu hanh thuong
trwe; quy tic; hodc néi dung dao tao.

d. Khoéng dwoce xac nhan: Cude diéu tra khong tim ra di béng chirng dé chirng minh hoéic bac bo cao
buéc nay mét cach rd rang.

Néu cudc diéu tra clia chiing 16i thé hién ring mét hanh vi pham t6i ¢6 thé da dugc thye hién, ching t6i sé
théng bao cho céng t6 vién cla quan. Quy vi cé thé dwoc yéu cau lam chivng trrde toa.

Néu két qua diéu tra clia ching toi chi ra rang mot canh sat vién b budc t6i vi pham quy dinh ciia s&, quy vi
c6 thé dwoc yéu cau lam chirng trong phién diéu tran cla sé& canh sat.

Néu cuéc diéu tra cla chiing t6i chi ra réng khiéu nai khéng cé cin cr hodc canh sat vién da hanh déng
dung mwe, vu viéc sé dugc khép lai.

Cac cugc diéu tra nhirng van dé ngi bg déu dugc gitk bi mat va tat ca cac phién diéu tran ky luat s& khang
mé& clra cho cdng chiing trir khi bi cao canh sat vién yéu cau mét phién diéu tran mo.

Quy vi co thé goi dién cho (INTERNAL AFFAIRS INVESTIGATOR) theo sé (PHONE NUMBER) dé cung
cap thém bat ky théng tin nao hodc néu co bat ky thic mac nao vé vy viéc.
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Attachment C

Appendix B

Department/Agency |A Case Number

INTERNAL AFFAIRS REPORT FORM

Person Making Report (Optional, But Helpful)

Preferred?

Full Name Phone o
Address Email o
City, State DOB

Officer(s) Subject to Allegation (Provide Whatever Info Is Known)

Officer(s) Badge No.

Incident Site Date/Time

In the space below, describe the type of incident (traffic stop, street encounter) and any information about the
alleged conduct. If you cannot fit your response below, feel free to use extra pages and attach them to this
document. If you do not know the officer’s name or badge number, provide any other identifying information.

Other Information

How was this reported? o InPerson o Phone o letter o Email o Other

Any physical evidence submitted? o Yes o No If yes, describe:

Was incident previously reported? o Yes o No If yes, describe:

To Be Completed by Officers Receiving Report

Officer Receiving Complaint Badge No. Date/Time

Supervisor Reviewing Complaint Badge No. Date/Time
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Departamento/agencia Numero de caso Al

Persona que realiza el informe (opcional, pero ayuda)

¢ Preferencia?
Nombre completo Teléfono O
Domicilio Correo
(No. de apartamento) electrénico O
Ciudad, estado, Fecha de
codigo postal nacimiento

Oficial(es) acusado(s) (brinde toda la informacion que sepa)

Nombre de
elllos oficial (es) N.° de placa

Ubicacion del
incidente Fechalhora

En el siguiente espacio, describa el tipo de incidente (parada vehicular, encuentro en |a calle) y cualquier informacion sobre la conducta alegada.
Si no alcanza el espacio, puede agregar mas paginas y adjuntarias a este documento. Si no conoce e nombre o nliimero de placa del oficial,
brinde cual quier informacion que lo pueda identificar.

Otra informacion

¢Como se realizo el informe? [ Enpersona [ Porteléfono [ Porcarta O Por correo electronico O Otro

¢Se ha presentado evidencia fisica? [ Si O No  En caso afirmativo, describa:

¢Se habia informado este incidente anteriormente? O Si O No  En caso afirmativo, describa:

Para que complete el oficial que recibe el informe

Oficia que tomala denuncia N de placa Fecha/hora

Supervisor que revisa la denuncia N de placa Fecha/hora
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Depatman/Ajans Nimewo Dosye |A

Moun k ap pare rapo a (Fakiltatif, men i itil)

Preferans?

Non konplé Telefon O

Adres (Nimewo Adres
Apatman) elektwonnik O

Vil, Eta, Kdd Postal Dat nesans

Ajan ki ankoz nan deklarasyon an (yo) (Bay tout efémasyon ou konnen)

Non Ajan an (yo) Nimewo ekison

Kote ensidan
an pase DatiLe

Nan espas pi bala a, dekri ki kalite ensidan ki te rive {panno estdp nan lari, kwaze nan kafou) epi bay tout enfomasyon ou genyen sou zak lot
moun lan fé a. Si ou pa rive jwenn repons ou pi bala a, ou mét sévi avék paj siplemanté epi tache yo ak dokiman sa a. Si ou pa konnen non
Ajan an, ni nimewo ekison li, bay nenpot ki |ot enfomasyon ou genyen pou idantifye li.

Lot enfomasyon

Kouman rapo atefet? [ Prezanteanpesonn [ Nantelefon I Nanlet [ Nan kourye elekfwonnik [ Lotjan

Eske ou te remét okenn prév materyél? O Wi O Non  Sioud Wi, esplike:

Eske ensidan an te rapéte anvan sa? O Wi O Non  Siou di Wi, esplike:

Kite plas anba la a pou Ajan k ap resevwa rapo a

Ajan k ap resevwa plentlan Nimewo ekison Dat/Lé

Sipevize k ap resevwa plent lan Nimewo ekison DatiLe
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Wydzial/Agencja Numer sprawy 1A

 FORMULARZ SPRAWOZDANIA DOTYCZACEGO SPRAW WEWNETRZNYCH

Osoba sporzadzajaca sprawozdanie (opcjonalne, ale pomocne)

Preferowany sposéb kontektu?

Imig i nazwisko Nr telefonu O
Adres
(nr mieszkania) E-mail O
Miasto, Stan,
Kod pocztowy Data urodzenia

Funkcjonariusz(e) podlegajacy zarzutom (nalezy podac wszelkie znane informacje)

Imig i nazwisko
funkcjonariusza Numer odznaki
Miejsce zdarzenia Data/godzina

W ponizszym pa u nalezy opisac rodzaj zdarzenia (postdj, spotkanie na ulicy) oraz wszelkie informacje o domniemanym zachowaniu. Jesli
ponizsze pole nie jest wystarczajace, mozZna skorzystac z dodatkowych kartek i dolaczy¢ je do ninigjszego dokumentu. Jesli nazwisko lub
numer odznaki funkcjonariusza nie jest znane, nalezy poda¢ inne dane identyfikacyjne.

Pozostate informacje

W jaki sposob zostato to zgtoszone?
O Osobiscie [ Telefonicznie O Listownie O Przeze-mal [ Inaczej

Czy przedstawiono jakies dowody materialne?
OTak [ Nie Prosze opisat (w przypadku odpowiedzi pozytywnej):

Czy zdarzenie bylo wczesniej zgloszone?
OTak [ Nie Prosze opisat (wprzypadku odpowiedzi pozytywne):

Wypelnienia funkcjonariusz przyjmujacy sprawozdanie

Funkcjonariusz przyjmujacy skarge Nr odznaki Data/godzina

Przelozony rozpatrujacy skarge Nr odznaki Data/godzina
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DepartamentofAgéncia Namero do caso 1A

Pessoa que faz a deniincia (Opcional, mas util)

Preferido?
Nome completo Telefone O
Enderego (n°® apto) E-mail |
Cidade, Data de
Estado, CEP nascimento

Oficial(is) sujeito(s) a alegagao (Forneca as informagdes conhecidas)

Nome(s) do(s)
oficial(is) Distintivo n°
Local do incidente Datafhora

No espago abaixo, descreva o tipo de incidente (parada de transito, encontro na rua) e qualquerinformagéo sobre a suposta co nduta. Se a sua
resposta néo couber abaixo, fique a vontade para usar paginas extras e anexa-las a este documento. Se vocé néo souber o nome do cficial ou
o niimero do distintivo, fomega outras informagdes de identificagéo.

Qutras informagoes

Como isso foidenunciado? [ Pessoalmente [ Portelefone [ Porcarta [ Por e-mail [ Outro

Alguma evidéncia fisica apresentada? [ Sim [0 N&o Sesim, descreva:

Qincidente foi denunciado anteriormente? [ Sim [ N&ao Sesim, descreva:

A ser preenchido pelos oficiais que recebem a deniincia

Oficial que recebe a reclamagéo Distintivo n° DatafHora

Supervisor que analisa a reclamagéo Distintivo n® DataHora
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Kagawaran/Ahensiya Numero ng Kaso sa [A

Taong Gumagawa ng Ulat (Opsiyonal, Pero Nakakatulong)

Mag Gusto?
Buong Pangalan Telepono o
Tirahan (Apt #) Email o
Lungsod, Estado, Petsang
Zip Kapanganakan

(Mga) Opisyal na Sumasailalim sa Alegasyon (Ibigay ang Anumang Alam na Impormasyon)

Pangalan ng (mga) Numero ng Tsapa
Opisyal
Lokasyon ng Insidente PetsalOras

Sa espasyo sa ibaba, llarawan ang uri ng insidente {engkuwentro sa hintuan ng trapiko, kalye) at anumang impormasyon tungkol sa
ibinibintang na pagkilos. Kung hindi mo mapagkasya ang iyong sagot sa ibaba, huwag mag-atubiling gumamit ng mga ekstrang pahina at ilakip
ang mga ito sa dokumentong ito. Kung hindi mo alam ang pangalan o numero ng tsapa ng opisyal, ibigay ang anumang ibang nagpapakilalang
impormasyon.

Ibang Impormasyon

Paano ito iniulat? o Nang Personal o Sa Telepono o Saliham o Sa Email olba

May pisikal na ebidensiyang isinumite? o Oo o Hindi  Kung eo, ilarawan:

Naiulat na ba dati ang insidente? o 0o o Hindi  Kung oo, ilarawan:

Upang Kumpletuhin ng mga Opisyal na Tumatanggap ng Ulat

Opisyal na Tumatanggap ng Reklamo Numero ng Tsapa Petsa/Oras

Superbisor na Nagsusuri ng Reklamo Numero ng Tsapa Petsa/Oras
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S&/Co Quan S6 Higu Vu Vige |A

MAU BAO CAO SU VIEC NOI BO

Ngwoi Lap Bao Cao (Khdng Bat Budc Nhwng Hivu ich)

Uu Tién Lién H&?

Ho Tén Dién Thoai O
Pia Chi (S6 can hg) Email O
Thanh Phé, Tiéu Bang,
$6 Bwu Chinh Ngay Sinh
(Cac) Canh Sat Bj Cao Buéc (Cung Cép Bét Ky Théng Tin Nao Pa Biét)
Tén (Cac) Canh Sit S6 Phu Higu
Pja biem Xay
Ra Vu Viéc Ngay/Gi

cung cép bat ky thang tin nhan dang nao khac.

Trong khoang tréng bén dudi, hay mé ta loai s viéc (canh sat yéu cau | dirng xe, gap trén duong) va bat ky théng
tin nao vé hanh vi bi cdo buoc Néu khoang trong bén durai khéng da gé quy vi V|et céu tra i, vui long viét vao
gidy bb sung va dinh kém vao tai liéu nay. Néu quy vi khong biét tén va sé phil hiéu clia cénh sat vién, vui ldng

Cac Thong Tin Khac

Théng tin dwoc bao céo bing céch nao?
O Truwe Tiép O Qua Pién Thoai 0O Qua Thuy O Qua Email O Khéac

C6 bét ky bing chibng thire té nao dwge nop khéng?
OCé 0OKhéng Néu ¢6, vui lbng mé ta:

Trwdc day vy viéc nay ¢é dwoc bao cao khéng?
OC6 O Khong Néu c6, vui long mo ta:

Phan Danh Cho Canh Sat Vién Nhan Bao Cao Pién Vao

Canh Sat Vien Nhan Khiéu Nai Sé Phu Higu

Ngay/Gio

Giam Sat Vien Xem Xét Khiéu Nai S6é Phu Higu

Ngay/Gio
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Attachment D

Immediate Suspension Notice

TO: Date & Time:
(Name & Rank of Officer)

TAKE NOTICE that you are suspended from duty effective immediately for the
following reason:

You are unfit for duty
You are a hazard to other persons if permitted to remain on the job

An immediate suspension is necessary to maintain safety, health, order or
effective direction of public services; or

You have been formally charged with a first, second or third degree crime.
You have been formally charged with a first, second, third or fourth
degree crime while on-duty, or the criminal act is directly related to your

employment.

The facts in support of the above reason are:

Supervisor making suspension (Signature)

I hereby acknowledge receipt of this notice.

Signature: Date:

10/07 LH PDTA 12
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Internal Affairs

Attachment E

Administrative Investigation Only

I/A Case No.:

1. T am being questioned as part of an investigation by this agency into potential
violations of department rules and regulations, or for my fitness for duty. This
investigation concerns

2. This is an administrative investigation. I will be asked questions specifically,
narrowly and directly related to the performance of my official duties, or for not
answering truthfully.

3. I may be subject to departmental discipline for refusing to answer a question
directly related to the performance of my duties, or for not answering truthfully.

4. I have the right to consult with a representative of my collective bargaining unit,
or another representative of my choice, and have my representative present during
the interview.

5. T acknowledge that this investigation is confidential, and [ am hereby ordered not
to disclose any information discussed during this interview.

Name (printed)

Signature:

Date: Time:

Witnessed by:

10/07 LH PD A 08
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Attachment F

Use Immunity Grant Advisement Form

“Garrity Warning”

I/A Case No.:

1. Tam being questioned as part of an investigation by this agency into potential
violations of department rules and regulations, or for my fitness for duty. This
investigation concerns

2. Thave invoked my Miranda Rights on the grounds that I might incriminate myself
in a criminal matter.

3. Thave been granted use immunity. No answer given by me, nor evidence derived
from the answer, may be used against me in any criminal proceeding, except for

perjury or false swearing.

4. Tunderstand that I must now answer questions specifically directed and narrowly
related to the performance of my official duties or my fitness for office.

5. If Irefuse to answer, I may be subject to discipline for that refusal which can
result in my dismissal from this agency.

6. Anything I say may be used against me in any subsequent department charges.
7. Thave the Right to consult with a representative of my collective bargaining unit,
or another representative of my choice and have that representative present during

the interview.

Assistant Prosecutor or Attorney General authorizing:

Name (printed)

Signature:

Date: Time:

Location:

Witnessed by:

PDI'A 10
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Attachment G

Witness Acknowledgement Form

/A Case No.:
L. T acknowledge that I have been informed that I am a witness in an Internal Investigation.
This Investigation concerns:
2. T acknowledge my responsibility to answer truthfully all questions specifically related to the
performance of my official duties.
3. T acknowledge that this investigation is confidential, and I am hereby ordered not to disclose any
information discussed during this interview.
Name (printed)
Signature:
Date: Time:
Witnessed by:
PDLA 09

Internal Affairs Page 54 of 56



Attachment H

BRIDGEWATER TOWNSHIP POLICE DEPARTMENT

Preliminary Notice of Disciplinary Action
Pursuant to N.J.S.A. 40A:14-147, if the police officer requests a hearing, such hearing shall be not less than 10 nor more than 30 days
from date of service of this notice unless such time requirements are waived by the parties.

Employing Agency Name Address & Phone Number Case ID #

Employee Name Title Date

You are hereby notified that the following charge(s) have been made against you (if necessary, use additional sheets and attach).

Charges: Incident(s) giving rise to the charge(s) and the date(s) on which
it'they occurred

If checked, charges are confinued on attached page. Q If checked, incidents are continued on attached page. ]

You are hereby suspended effective

(Check box to indicate if the employee is suspended pending final disposition of the matter)

You must enter a plea of guilty or not guilty, in writing, on or hefore

You may waive your right to a hearing. If you request a hearing it will be held on

At (time) at (place of hearing)

The following disciplinary action may be taken against you:

] Suspension for working days, beginning and ending

Indefinite suspension pending criminal charges effective (date)

Removal, effective (date)

] Demotion to position of effective (date)

] Resignation not in good standing, effective (date) Other Disciplinary Action
(| Fine which is equal to (number of working days)

Appointing authority or authorized agent’s signature and title.

Signature Title

This form must be personally served on the employee or sent by certified or registered mail.
] Certified or Registered Mail Receipt number

| Signature of Server Date of person service

| hereby acknowledge service of the within charges

Signature

Print Name
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Attachment |

BRIDGEWATER TOWNSHIP POLICE DEPARTMENT
BARGAINING UNIT REPRESENTATION

IA CASE #

I, , @ bargaining unit representative, do hereby
acknowledge my presence at the interview of (the
Principal). The aforementioned Principal and | have been informed of the subject matter
of the interview. To the best of my knowledge, | am not involved in the subject matter of
the interview. | agree that all matters discussed in this interview will remain confidential.

| have been afforded the opportunity to consult with the Principal prior to the interview. |
understand that | may be present during the interview and | also understand that | shall not
be permitted to answer questions for the Principal. | am, however, permitted to help clarify
questions and answers and otherwise fulfill the role of a “Weingarten” representative,as long
as | do not obstruct the progress of the interview.

At the end of the interview, the Principal may consult with me to clarify the issues,
questions, and answers that were raised during the interview.

| acknowledge that | am responsible for maintaining the confidentiality of any information
| may have regarding this internal investigation. | am not to disclose the existence or
contents of this internal investigation, including any questions asked or answers given
during this interview. If | am an employee, a breach of these confidentiality provisions
may lead to disciplinary action up to and including termination.

Date:

Bargaining Unit Representative:

Signature:

Others Present:
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